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urgently, collectively, responsibly
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ORIGINALITY

SYSTEMATIC

IMPACT

ETHICS

| EVIDENCE- BASED COLLABORATION

The value(s)
of academic

reseadrch
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Centre’s Aims




Research Priorities

Non-financial Responsible Disruptive

reporting and consumption technologies

accountability and circularity and shaping
ecosystems

CENTRE FOR SUSTAINABLE BUSINESS #ReimaginingBusiness




Working together

- Engage with, and use, our research
« Attend and host events

« Shape our research priorities

« Fund research projects

- Take part in our research and
knowledge exchange projects

+ Highlight sustainable business
innovations

« Student projects, talks, and placements

CENTRE FOR SUSTAINABLE BUSINESS #ReimaginingBusiness




CSB
Advisory
Board

Associate Director
for Sustainability,
Arup

Director and
Founder, RISE
Construction
Framework Ltd

Director and
Co-Founder,
FiftyEight

CENTRE FOR SUSTAINABLE BUSINESS

Founder, 2030hub Head of Marketing
Collaborations, Manager, Good
Good Business Innovation

Festival

SDG Assurance
Framework Lead, UN
Development
Programme

Graduate Teaching
Fellow, University of
Liverpool

Managing Director,
Aviva Investors

#ReimaginingBusiness

Director,
Sustainable Global
Resources Ltd

Global Head of
Environmental and
Social Sustainability,
Princes Ltd
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Let's find out more about your
sustainability plans

We have created a PollEverywhere survey for you to
answer some questions about how your organisation
deals with sustainability, and how we can help

Click here to participate

Responses are anonymous, you can answer several times and amend your comments
at any time

CENTRE FOR SUSTAINABLE BUSINESS #ReimaginingBusiness



https://pollev.com/surveys/X73YpirYeJyFvZCDNb7ND/respond

If you would like to collaborate with
us, please get in touch

Email: csb@liverpool.ac.uk

For more information, visit the Centre for Sustainable Business website

CENTRE FOR SUSTAINABLE BUSINESS #ReimaginingBusiness
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SDG Impact
Standards

Jeremy Nicholls

SDG Assurance Framework Lead at the United Nations
Development Programme




The Sustainable Development
Goals

NO ' GOOD HEALTH QUALITY GENDER CLEAN WATER
POVERTY AND WELL-BEING EDUCATION EQUALITY AND SANITATION

DECENT WORK AND l 10 REDUCED
ECONOMIC GROWTH IHEIIUAI.IIIES

1 CLIMATE 1 1 PEACE, JUSTICE PARTNERSHIPS
ACTION BELOW WATER ANDSTRONG FORTHE GOALS :,
INSTITUTIONS
SUSTAINABLE
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To achieve the SDGs and to put the world on a more sustainable and
equitable path, we need a transformational shift in mindset and
management decision-making.
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Moving Backwards on the
Long Road to Gender Equality

Time needed to close the following global gender gaps
based on current trends (in years)’

W 2020 W 2021

257 268
100 95
-
Overall gender gap Economic Political Educational

* Calculated using figures for the 107 countries
covered by the source report since its inception.

Source: World Economic Forum

S0JO, statista %a
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A new normal
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From an add on to what business gets
done to how all business gets done

From SDG alignment to SDG action
From reporting to decision making

From measurement to managing for
Impact

From operational to strategic

From financial risk management to
sustainability
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Impact management practice

< SDG Impact

— the need to transform

Impact
measurement

Impact management

Managing for impact

UNITED NATIONS DEVELOPMENT PROGRAMME



SDG Impact Standards

W SDG Impact 7S SDG Impact

SDG IMPACT STANDARDS SDG IMPACT STANDARDS
ENTERPRISE FOR BONDS

Public Consuitation Draft | Public Consultation Draft 1
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SDG IMPACT STANDARDS
PRIVATE EQUITY FUNDS

S

Public Consultation Draft 2
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Human rights underpin
sustainability and the SDGs

< SDG Impact

Universal Declaration of
Hum.an Rights The UNGPs rest on three pillars

a G @ Protect Respect Remedy
lf libert: ban very ban on torture
feen?msf uuuuuuu ‘{’y mdservtud fthelgl
personality State duty to protect human rights. The corporate responsibility to Access to remedy for victims of
respect human rights. business-related abuses
= @ . e 6 o
the law

legal ba arbtt ary fair dpubl presumph of d lomesf tic and
assistance >

A set of guidelines for States and

companies to prevent, address
- @ @ 9 =5 and remedy human rights abuses

= v - committed Iin business operations
2 i 28 DR e S TR e 2 B

§ Terminology from the Terminologia dels drets humans mmam .termcat 2 @

© UNITED NATIONS Universal Declaration of Human Rights {online]. Geneva: OHCHR cop. 1996-2017. oy
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And the UN Women’s Empowerment Principles

Principle 1

eadershp foe gender oguaiity

Treal all women and men fairly a1 work

CT AN supeort human noghls and

Principle 2

Principle 3

United Nations Entity for Gender Equality
and the Empowerment of Women

Principle 4

Principle 5

Principle 6

Principle 7

e
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Decision making and risk < SDG Impact

GoverNancg

The SDG Impact Standards are an
internal decision-making framework for
making a positive contribution to
sustainable development and the SDGs

» which cannot be achieved without demonstrating

respect for planetary boundaries and human
rights

» and is realized through effective impact
management and decision making, recognizing
that there are trade-offs

Good practice and internal decision-making will lead to improved performance,
reported against ambitious targets

UNITED NATIONS DEVELOPMENT PROGRAMME
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Third party assurance

UNITED NATIONS DEVELOPMENT PROGRAMME



To achieve the SDGs and to put the world on a more sustainable and
equitable path, we need a transformational shift in mindset and
management decision-making.

' SN 20




Mainstream financial accounting

Calculates profits for investors
without

accounting for the social and environmental conseguences

UNITED NATIONS DEVELOPMENT PROGRAMME



Thank you

Jeremy Nicholls: jeremy.nicholls@undp.org
Website: sdgimpact@undp.org
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Social Value

Working with the
University of
Liverpool

READ CASE STUDY

Shaping preferable futures for a Social
Value Framework in the Liverpool City

Region

S—2 LIVERPOOL
CITYREGION ETROMAYOR

Kate Downes

Assistant Director
Evidence Research & Intelligence

Liverpool City Region Combined
Authority

kate.downes@liverpoolcityregion-
ca.gov.uk

Katie Dean

Strategic Transformation Lead

Liverpool City Region Combined
Authority

katie.dean@liverpoolcityregion-
ca.gov.uk



mailto:katie.dean@liverpoolcityregion-ca.gov.uk
mailto:kate.downes@liverpoolcityregion-ca.gov.uk
https://www.liverpool.ac.uk/management/research/centres/sustainable-business/case-studies/shaping-preferable-futures-for-a-social-value-framework-in-the-liverpool-city-region/

