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Time at University of Liverpool

Almost two thirds 
of respondents 

(65.76%) have been 
at the University 10 
years or less. This 
may indicate an 

issue with retaining 
talent in the longer 

term.



Time in current role

Almost two thirds 
of respondents 

(64.24%) have been 
in their role 5 years 
or less, this could 
indicate that job 
rotation and staff 
development are 

strong.



Qualifications

65% of respondents are 
educated to degree 

level or higher.



Qualification raw data



Relevancy of qualification

44% of respondents 
use their qualification 

most or all of the 
time, indicating that 

people have 
continued to work in 

their specialisms.



Career History



Key Fact:
The talent pipeline at Liverpool is quite 
diverse, with no one career path making 
up more than 30% of responses. This 
indicates a range of experiences within 
the technical community.



Career History

Over 80% of technical staff (83.33%) 
did not work in a University before 

working at the University of 
Liverpool, emphasising the diversity 
of experience within your technical 

workforce.



Career History – Within the University

Over half (50.30%) of respondents 
have only worked in the same 

school in the same or similar role, 
potentially highlighting the need 
to provide more opportunities for 

technical staff to diversify.

Various 
schools/institutes 
across my current 
faculty

Various 
schools/institutes 
across different faculties

The same 
school/institute in a 
very similar role and/or 
the same role

The same 
schools/institutes but in 
a number of different 
roles

Other (please specify)

35 31 166 57 41



Management responsibilities

Almost half of technical 
staff have some form of 

management 
responsibility (45.76%).



Management responsibilities



Management responsibilities



Management Training

Over 90% of 
respondents have had 
no training to support 

them in their 
management 

responsibilities. This 
suggests an urgent 

need to address this.



Working Pattern
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