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about  me

Universidad de Chile University of Warwick University of Liverpool

o UK Research Staff Association

o UoL Research Staff Association

o IVES Postdoc Association

o Postdoc Rep in various committees:

o Research & Impact

o Wellbeing group

o PGR Wellbeing Ambassadors

o Research in an Inclusive and Sustainable Environment

o Others
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2 Our reasons

Content becomes 

personally meaningful 

through personal 

connection
Hogan & Kwiatkowski 1998

Creating a 

sense of 

community

Finding an 

‘identity’ that is not 

just about my job

Finding a 

tribe

Get to really 

understand how 

the University 

works

Create 

connections 

with peers

Influence how 

things work

Find out about 

opportunities 

early

Feel less 

alone

Sense of 

achievement
definitive goals, 

definitive deadlines

Networking
not just within academia, 

but also with a wide 

range of people, both 

junior and senior levels!

Opportunity to 

‘reground’, and see 

things from different 

perspectives 

Great training in 

people management
not just others, but also 

myself (e.g. good enough is 

better than nothing)

What do 

we get by 

engaging? 

Develop 

skills



3 What are your reasons?

What are 

your 
reasons?

. . . .

We want to hear your opinion!

Scan the QR code 

or 

Click on this link

https://app.mural.co/t/blancaworkspace5946/m/blancaworkspace5946/1629887179571/c6c49baf1790cd70d7adce1cc8b742b05bed5196?sender=u4f5d1075e018a39dfd096399


3 What are your reasons?

Have you engaged with Postdoc communities or organised events?



3 What are your reasons?

Why have you (not) engaged?



3 What are your reasons?

What would motivate you to engage (more)?



4 How to get started

“Grassroot” initiative that is in communication with 

Wellcome/UKRI to help shape a better future for Postdocs, 

and aim to create a more consistent policy and career 

structure across all institutions for Postdocs

Find out more by emailing joan.chang@Manchester.ac.uk
Postdoc Futures

In association with Vitae

Aims to provide a collective voice for research staff across 

the UK, through building researcher communities and 

influencing policy

Find out more by emailing blancaps@Liverpool.ac.uk@UKRSAvitae

Ethos: to organise a big UK/ROI-wide free online event(s) 

to kickstart Postdoc Appreciation Week, so that all 

Postdocs can participate regardless of whether their 

institution has events in place or not
@UK_NPAW

mailto:joan.chang@Manchester.ac.uk
mailto:blancaps@Liverpool.ac.uk
https://ukrsavitae.wixsite.com/ukrsa
https://uk-postdoc-appreciation-week.webnode.co.uk/
twitter.com/UK_NPAW
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