
 

POSTDOCTORAL RESEARCH ASSOCIATE   

 
Job Ref: 025216 
 
Faculty: Humanities and Social Sciences, School of Law and Social 
Justice, School of Law 
 
Location: University Campus  
 
Grade: 7 
 
Salary: £34,805 pa  
 
Hours of Work: Full-Time 
 
Tenure: Until 21 July 2022 
 
Shortlisting and interview arrangements are the responsibility of the 
recruiting Department. Please contact Helen Stalford email: 
stalford@liverpool.ac.uk for all enquiries.  
 

 



 



 



  

 

 

 

 

 

 

 

 

 

We wish to appoint a highly motivated postdoctoral research associate to join the research team on a full 

time basis for a project entitled “Lives on Hold: Our Stories Told”: Assessing the impact of Covid-19 on 

young unaccompanied asylum-seekers’ legal advice, representation and decision-making. 

This project is funded by the Economic and Social Research Council (ESRC), as part of UK Research and 

Innovation’s rapid response to Covid-19. It involves an interdisciplinary collaboration between academics 

from the University of Liverpool, University College London, and Southampton University.  

It will provide the first in-depth empirical analysis of the legal and welfare effects of Covid-19 on young 

unaccompanied asylum-seekers (aged 16-25) in England. In particular, the project will explore the impact of 

Covid-19 on delays in the provision of legal advice, support and representation. 

This will be achieved through in-depth legal and policy analysis and analysis of asylum data both before and 

after the initial Covid-19 lockdown. We will also gather empirical data via online surveys and direct interviews 

with legal practitioners, social workers, welfare services and charities who work with young asylum seekers. 

A group of 10 young unaccompanied asylum-seekers from Albania have also been engaged as co-

researchers, accessed through and supported by the Albanian-support charity, Shpresa Programme, to 

gather the views and experiences of other unaccompanied young people across England.  

The project aims ultimately to: better understand the strategies adopted by legal and welfare practitioners to 

respond to (and resist) Covid-compounded challenges and delays; to give voice to young unaccompanied 

asylum seekers, with a focus on Albanian young people as a particularly marginalised group; to expose the 

extent to which Covid-19 compounds unaccompanied young people’s exposure to risks of exploitation, poor 

mental health, social and economic marginalisation; and to inform policy, legal and procedural strategies 

aimed at better responding to their interests, rights and needs. 

The appointed researcher will be based in the School of Law and Social Justice, University of Liverpool and 

will work under the direction of the Principal Investigator, Professor Helen Stalford, and in partnership with 

the project collaborators, Dr Elaine Chaise (UCL), Dr Ingi Iusmen and Dr Jana Kreppner (both Southampton), 

and representatives of the charitable organisation, Shpresa Programme. The researcher will contribute to a 

range of project tasks, commensurate with their experience.  

Main duties 

• Organising and administering project meetings and events;  

• Conducting periodic reviews of the relevant literature/ other relevant published studies 

• Gathering and analysing empirical data from a range of sources, particularly the Home Office; issuing 

and analysing responses to FoI requests to the Home Office/UKVI, Local authorities and other public 

bodies working with young unaccompanied asylum seekers;  

• Assisting with legal (case law and legislative) and policy updates relevant to Covid-19 and the asylum 

process 

• Building a strong network of relevant contacts across the legal, academic, policy, welfare and civil 

society sectors for the purposes of data collection and dissemination 

 

https://www.ukri.org/
https://www.ukri.org/


• Assisting with the empirical research as required by the programme including the online survey and 

one-to-one online interviews/focus groups with legal and welfare practitioners.  

• Transcribing some of the in-depth interviews, inputting transcribed data into Nvivo and assisting with 

data analysis. 

• Assisting with data management, sharing and storage in accordance with the highest ethical and legal 

(GDPR) standards.  

• Drafting and disseminating press releases, project reports, policy/practice briefings and other 

communications to mark key milestones in the project.  

• Managing the project’s dedicated web pages and social media communications 

• The researcher will also be encouraged to co-author academic outputs for publication in peer-

reviewed journals of international standing, and co-present the findings of the project to academic and 

non-academic stakeholders.   

 

These tasks are by no means exhaustive, and you will be expected to be co-operative and flexible, 

undertaking additional administrative and research duties as may be reasonably expected of a member of 

the research team as the project evolves.  

 

DBS 

 

As the work involves working with young people and / or vulnerable adults, the successful candidate 

will be asked to make a Disclosure & Barring Service check.  
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PERSON SPECIFICATION 

Essential Criteria Desirable Criteria 
(Identified from – Application form, CV, Supporting Statement, Interview, References) 

Experience 

1.1 
Experience of academic research Proven experience in engaging non-academic 

partners in research activity 

1.2 Experience of using relevant research methods and 

methodologies, including handling detailed immigration 

and asylum data, as well as handling qualitative data  

Proven experience of project management in a 

research intensive environment  

1.3 
Experience of coordinating and managing events Experience of using participatory research 

methods involving children 

1.4 
Experience of research, law and policy in the field of 

child migration/asylum 

Proven experience in working with researchers 

from different disciplinary backgrounds 

1.5 
 Experience of working in multi-institutional and 

multi-sectoral collaborative projects 

1.6 
 Experience of engaging in high profile policy and 

legal campaigns 

1.7 
 Experience of creating and maintaining 

webpages, utilising digital technologies in 
presentations, and/or using social media 

Education, Qualifications and Training 

2.1 
Degree in Law, Social Sciences or relevant discipline  

2.2 
A PhD (or equivalent experience) in Law, the Social 

Sciences or discipline relevant to immigration, asylum 

and children’s rights 

 

Skills, General and Special Knowledge 

3.1 
Excellent written and verbal communication skills and 

a good understanding of social media uses and 

potential 

Knowledge and understanding of mixed methods 

approaches to research involving children and 

young people  

3.2 
The ability to work both independently and as part of a 

team and to prioritise commitments 

Ability to contribute actively to the wider research 

environment within the School of Law and Social 

Justice 

3.3 
Excellent organisational skills to ensure activities are 

arranged and outputs delivered in accordance with the 

project schedule 

Knowledge and understanding of international 

and domestic children’s rights 

3.4 
Knowledge and understanding of the UK immigration 

and asylum research landscape 

An understanding of a wide range of research 

methodologies as well as some awareness of the 

process of knowledge production in the social 

sciences and/or arts and humanities 

 

3.5  
An ability to engage with a range of stakeholders, 

including policy makers, parliamentarians, legal and 

welfare practitioners, civil society organisations, and 

young people 

 

Some knowledge of how to maximise the impact 

of research 



3.6 
Confidence in using data analysis software packages, 

including Nvivo/SPCC or STATA 

Capacity to develop and implement a 

communications strategy which includes the use 

of social media and other publicity tools targeting 

different audiences 

3.7 
Ability to transcribe and prepare interview transcripts 

for analysis  

 

3.8 
Computer literate with a good knowledge of Microsoft 

software (Outlook, word, excel, powerpoint) 

 

3.9 
Ability to analyse a wide range of forms of data   

3.10 
Good understanding of the ethics of empirical research 

involving children and young people  

 

Personal Attributes and Circumstances 

4.1 
Good team worker  

4.2 
A flexible and professional approach to work  

4.3 
Capacity to work autonomously, take the initiative and 

forge new research connections with a variety of 

research and other networks 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

To apply for a Vacancy at the University you must register on the University of Liverpool E-

Recruitment site, https://recruit.liverpool.ac.uk 

 

If you have any queries relating to applying for a Vacancy please contact the Recruitment team by 

email – Jobs@liverpool.ac.uk 

 

Acknowledging your application  

 

Once you have submitted your application you will receive an automatic acknowledgement. Your 

application can be viewed at any time in the Application History section of your E-Recruitment 

Account.  

 

Outcome of applications 
 

Vacancies at the University often attract a large number of candidates and it is not always 

possible to respond individually to every application. If you have not heard from the recruiting 

department within 6 weeks after the closing date please take it that your application has not 

been successful. 

 

 

 

 

 

 

 

 

 

 

 

THE UNIVERSITY IS A MEMBER OF THE ELITE RUSSELL GROUP OF  

RESEARCH-LED UK UNIVERSITIES 

https://recruit.liverpool.ac.uk/
mailto:Jobs@liverpool.ac.uk


 

Asylum & Immigration 

The University will comply with the Immigration, Asylum and Nationality Act 2006, which requires all employees to provide documentary evidence 

of their legal right to work in this country prior to commencing employment. Please be aware that you will be required to bring your passport (and 

visa if applicable) to interview so that it can be copied and verified by a member of the Selection Panel.  For posts requiring a recognised degree 

level or equivalent qualification, and where there is no suitable UK or European Economic Area candidate, the University will take the necessary 

steps to secure UK Visa and Immigration permission for a foreign national to take up employment. 

Should a candidate require a Certificate of Sponsorship in order to take up a post they will need to meet the Home Office Tier 2 Points Based 

Criteria. A self assessment tool can be found on the UK Visa and Immigration website: https://www.points.homeoffice.gov.uk/gui-migrant-

jsf/SelfAssessment/SelfAssessment. 

A candidate may also be required to undertake an English Language test prior to commencing work at the University. Details of Home Office 

approved tests can be found at: https://www.gov.uk/government/publications/guidance-on-applying-for-uk-visa-approved-english-

language-tests 

Further information on the eligibility criteria for Certificates of Sponsorship can be found at: https://www.gov.uk/tier-2-general/eligibility.   

 
National Insurance Number 
All employed individuals must possess a UK National Insurance Number. Further information and how to apply for a unique National Insurance 
Number can be found at: https://www.gov.uk/apply-national-insurance-number 
 
Diversity and Equality 
The University of Liverpool is committed to diversity and equality of opportunity. All employees and applicants for jobs will be considered on 
their abilities and will not be discriminated against on the grounds of age, caring responsibilities, colour, disability, employment status, 
gender, gender identity, marital status, nationality, race or ethnic origin, religion or belief, sexual orientation, socio-economic status or any 
other irrelevant distinction. Training is available to support career progression within the University. 
 
Two Ticks Disability: Guaranteed Interview Scheme (GIS)               

The University of Liverpool is committed to the employment of disabled people, and as part of our commitment, we guarantee to interview all 

disabled applicants who meet the essential criteria for a post and consider them on their abilities. If your disability prevents you completing 

the application form by the specified closing date, or when the vacancy closes early, due to a high volume of applications, please call the 

Recruitment Team to discuss alternative arrangements. http://www.liv.ac.uk/working/jobvacancies/guaranteedinterviewscheme/ 

 
Micah Liverpool Programme 
The University of Liverpool supports the Liverpool Anglican Cathedral Micah Liverpool Programme. Applicants who have successfully 
completed the programme and meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will 
be confirmed through the Micah Liverpool Programme directly. http://www.liverpoolcathedral.org.uk/home/micah-liverpool.aspx 
 
GiveGetGo Volunteer Programme 
Applicants who have successfully completed the GiveGetGo Volunteer Programme at the University in Partnership with the Transform Lives 
Company who meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will be confirmed 
through the GiveGetGo Volunteer Programme directly.  

https://www.liverpool.ac.uk/working/jobvacancies/givegetgo/ 

 
Accessibility 
If you require copies of documentation in alternative formats, for example, large print or Braille, please contact jobs@liverpool.ac.uk or 
telephone 0151 794 6771. 

If you have any other requirements which will help you access the application or interview process or employment opportunities at the 

University of Liverpool, please let us know by contacting jobs@liverpool.ac.uk or telephone 0151 794 6771. 

 
Pension 
Information about The Occupational Pension Scheme associated with this appointment can be found here. You are encouraged to familiarise 
yourself with the full particulars of the scheme. 
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