
Shared Parental Leave Video Transcript 

SPL is a significant benefit available to new parents.  This legal entitlement provides the opportunity 

for partners to be at home more in the first year, share in their child care, and could help women in 

their careers, potentially improving gender balance in the workplace.   

Using SPL, fathers/partners have an opportunity to be more involved during the first year of their 

child’s life by using leave to help resolve the work-life balance dilemma. 

But what does Shared Parental Leave mean for you as an employee of UoL and your partner? 

Any member of staff who is due to give birth or adopt can now split their leave with their partner so 

both parents can share the main caring responsibility of the child. This can only be used by the 

mother/primary adopter and one of the following: 

 The biological father; or 

 The mother’s husband, or partner (including same sex relationships) or civil partner 

 The primary adopter’s spouse, or partner (including same sex relationships) or civil partner.  

In addition to this, at the end of the 15th week before your child is due to be born, you must have 

had at least 26 weeks continuous service at the University, and earned an average salary equal to or 

more than the National Insurance lower earnings limit 8 weeks before the 15th week to be eligible.  

As for your partner, in the 66 weeks leading up to your child’s due date, they must have worked at 

least 26 of those weeks, and earned above the maternity allowance threshold in any 13 of those 66 

weeks. 

The same applies for couples adopting a child or children.  

If you’re unsure if you are eligible or not; or are unsure about any of the eligibility criteria covered so 

far, you can speak to HR for advice.  

So, how does sharing your parental leave work?  

Mothers have to take 2 weeks off following the birth of their child or children, but the remaining 50 

weeks leave can be shared. Whereas Adopters can share their entire 52 weeks entitlement. It’s 

worth mentioning that only 37 weeks of the leave entitlement is paid in some way.  

This means working couples can share their parental leave in a way that works best for them and 

their family. 

The leave can be taken at the same time, separately, or in a series of blocks. This allows parents to 

take smaller periods of time off, rather than leaving their job for an extended period, helping them 

to spend more time with their child and family during the first year of their life. You will need to talk 

with your manager about your plans and how you intend to use your Shared Parental Leave. 

For example, a mother, Samir, who is a member of staff at UoL and her partner, Francis, who works 

elsewhere wish to take SPL.  

Samir takes the compulsory 2 weeks following the birth of her child, and Francis takes his full 

paternity entitlement of 2 weeks leave. So far 2 weeks of the entitlement have been used. 

Then both parents decide to use SPL to take the following 4 weeks off together, this uses 8 weeks of 

the entitlement and means a total of 10 weeks from the entitlement have now been used. 



At this point Francis returns to work, and Samir takes a further 8 weeks off taking the entitlement 

use to a total of 18 weeks. 

At week 21, the roles are reversed, and Samir returns to work while Francis takes 9 weeks off taking 

the entitlement use to a total of 27 weeks. 

Now, as the baby reaches 23 weeks old, both parents take a further 6 weeks each at home, using 12 

weeks of the entitlement and bringing the total used to 39 weeks.  

As the final 13 Weeks of the entitlement are unpaid Francis returns to work, whereas Samir takes 

another 3 weeks off as unpaid leave, before returning to work at the University with a total of 42 

weeks entitlement taken. 

In our example, either parent could still have taken the remaining 10 weeks leave but would not 

have received any pay. 

Every couple’s situation is different and depending on a range of factor, you might want to this 

about different ways you can best use SPL to support your family in this first year. For example, your 

pay entitlement will depend on how you choose to take the leave, and the terms and conditions of 

the Shared Parental Leave Policy of your partner’s employer. So, to find out how this could benefit 

you and your family please contact HR on +44 (0) 151 794 6771. 


