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This flowchart outlines whether you will qualify for Statutory and Occupational Maternity pay based on the length of time
you have or will be working at the University. There are a number of other qualifying criteria, including notifying the

University in writing of your intention to take Maternity Leave and access Maternity Pay, providing evidence that you are
pregnant and confirmation of the expected week of birth (the MAT B1 form), and that you do this within set time periods.

For more information see the Maternity Policy or the Maternity Q&A document.

Do you have a contract of employment with the University?

Will you earn on average £111 per week gross between Week 22
and Week 15 before the baby is due?

You do not qualify for Statutory Maternity
Pay. See Maternity Allowance

Will you have worked at the University consecutively for 26 Weeks up to the end of
the 15th Week before your baby is due?

You do not qualify for You will qualify for
Statutory Maternity Pay. Statutory Maternity Pay.

Will you continue to be employed by the University
when you start your Maternity Leave?

You do not qualify for
Occupational
Maternity Pay.

Will you be employed by the University for 3 months
or more after you return from Maternity Leave?

The University may reclaim all
Occupational Maternity
monies, or depending on the
date of your contract ends it
may not pay you OMP in the
first instance.

You qualify for Occupational Maternity Pay from the
University.



https://www.gov.uk/maternity-allowance/overview

